EDC633 Page 1 of 6 


Yducating Today's Learner 
Fall 2001 
Dr. Sue Talley 


So how is cooking related to learning? 


Course Design 
Readings 
Calendar 


Assignments 


Reaching Me 


Course Design 


EDC633 is intended to introduce you to current theories of learning. Because this is a 
Master's program in Educational Technology we will also look at the intersection between 
these theories and the use of technology in the 

classroom. 


This course will look primarily at the most current theories of learning: 
constructivism/constructionism and sociocultural historical (or Vygotskian) practice. You 
will also spend some time reflecting on how these relate to your own practice. 


Goals for Students 


e Understand learning theories and how they have evolved over the last century. 

e Understand the concepts of scaffolding and ZPD. Be able to relate this to the role of 
experts in learning. 

e Understand the main concepts of sociocultural historical psychology and be able to 


show how this learning theory applies to classroom practice and learning in the 
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workplace. 

e Understand the concept of community of practice. Participate in our community of 
practice as a class. Reflect on how to create a community of practice online. 

e Take the time to reflect on how you learn and how you help others to learn. After all, 
isn't that what graduate school is really all about—having the opportunity to think 
about things such as learning and knowledge? 


Return to top 


Readings 


Bransford, J., Brown, A., and Cocking, R., ed. (1999). How People Learn: Brain, Mind, 
Experience, and School. 


“Bereiter, C. and Scardamalia, M. (1993). Surpassing Ourselves: An Inquiry into the 


\\ Nature and Implications of Expertise. Chicago, IL. Open Court. F 
\ BE Soe etd BN7 99S |Z EASY 


| Wenger, E. (1998). Communities of Practice: Learning, Meaning, and Identity. New 
\_ York, NY: Cambridge University Press. 


The 12 Principles of Civilization 
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Calendar 


, Tapped In/Office 
Syllabus / Assignments 
Learning vs. Transfer Tapped In aes ene 


Bransford et al- Chp. Group Web Site - 
4 


Internet resources 
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sites 

Bransford et al- pg. 
ctober 3 ZPD Asynch 69 

Internet resources 


Bransford et al- Chp. 
2 

Scardamalia + 
Bereiter- Chp. 1 - 6 


Scardamalia + 
Bereiter pg. 167 -181 ||Web site: ZPD 
Additional Internet i 
Resources 


Scardamalia + 
Bereiter Chp. 7 - 8 
Wenger - 
Introduction, 
Part I 


Experts vs. Novices 
(Apprenticeship) 


Learning Architectures [Tapped In 
Communities of Practice oo 12 Principles of 

5 Online PP Civilization 

acd Final Project Due 


For asynchronous dialogue we will use the following newsgroup: 


— 
| 


news://pep.gsep.ed633.codeonblue-talley 
This dialogue will be carried on continously throughout the course. 


During the final weeks when most work will be done in the newsgroups, you 
may also sign up for office hour time with me in Tapped In. 
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Assignments 


Because this is graduate school, we have to have some work that we can use for 
assessment purposes. However, the purpose of this work is for all of us to learn together 
as a community, to help each other in that process, and to build our abilities to reflect on 
the learning process. 


I. Learning Theories: A History 
This activity is worth a maximum of 200 points. 


Before we jump into current learning theories we want to make sure that we have a good 
background in how these learning theories evolved from their predecessors. Sometimes 
we think someone just thought these theories up, but as you will discover, those who have 
reflected on learning have actually built on (or rejected) each other's theories over time. 
So for this assignment there are two parts. 


e Organize yourselves into two groups. As you do this, you should journal the 
processes you go through to form these communities. Then as a community, 
complete step two as outlined below. At the end, please send me an email with a 
reflection on your personal learning process. This should include what you found 
out about how you learn and how this compares to others in the group. Also reflect 
on the group processes that you used. How did you decide who would do what? 
What worked and what didn't work? Why do you think that is? What could make 
this community learning experience work better? 

e As a group create a web site that places the following learning theories / theorists on 
a timeline. In addition to the timeline briefly document the concepts in the learning 
theory and add the most important links you find as resources for this learning 
theory. Include at least these: 

o Behaviorism (e.g., Skinner, Bloom) 
o Multiple Intelligences (e.g., Gardner) 
o Social Cultural (e.g., Vygotsky) 

o Maturationism (e.g., Erikson) 

o Constructivism (e.g., Piaget) 


II. ZPD and Scaffolding 
Choose one of these activities for a maximum of 100 points. 
I have learned that sometimes it is difficult to tell what you are thinking about these 


concepts even from your dialogue on newsgroups and in Tapped In. Sometimes a picture 
is worth a thousand words. 
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e Prepare an illustration of your conceptual understanding of ZPD. Place this on a 
web page and put the URL on the NG. 

e Prepare an illustration of your conceptual understanding of Scaffolding. Place this 
on a web page and put the URL on the NG. 


III Learning as a Community of Practice activity. 
This activity is worth a maximum 300 points. 


The only way you will learn about learning as a Community of Practice activity is by 
"mucking about with your practice" as Linda Polin would say. To put that in a more 
formal way, you are to create a case study about your work place and how learning occurs 
there (or perhaps doesn't occur.) For many of you, this work will become the basis for 
your ARP. So, you are to develop an extended writing piece (more on that later) that 
documents your personal Community over the next several months. You will study your 
work place as a culture/practice/activity system. You will identify learning in that setting, 
and how the context, activities, participants and artifacts (tools, signs, and symbols) shape 
learning in that setting. Your final write up of the case should include appropriate 
interviews, Internet references, participant observation (documented if possible with video 
or pictures), and perhaps even some library work to become very knowledgeable on 
specific themes that apply to your case. The final product for your case will most likely 
be a web site that includes written material, links, video/pictures, and any other relevant 
material that you find. 


Your journal for your ARP should help you with this activity and, in fact, may be linked 
in some way to this final product here. 


IV Participation in our EDC633 Community of Practice 
This activity is worth a maximum of 200 points. 


This participation includes both online discussions and participation in the newsgroup. 
You should read the newsgroup everyday. You must participate in the Tapped In 
synchronous sessions each week they are scheduled during one of the times 

available. 


At a minimum on the newsgroup you should add postings or comment on other postings 
regularly. It is even better if these comments include information from the readings. The 
most reflective postings will include all of this plus examples from other resources such as 
other web sites and will also reflect on your personal experiences. What we are striving 
for is true dialogue. This is more than just conversation that you might have at a cocktail 
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party. It is also more than just commentary. You should be adding thoughts that 
contribute to the growth of knowledge in our community of practice. 


Grading in graduate school is different than what you may have experienced elsewhere. 
In keeping with what you will learn about Learning Theory, we are more concerned that 
you personally feel you understand concepts and that you are contributing to the group 
understanding of these concepts by your participation in online dialogue. My comments 
will sometimes be in the role of expert, but more often I will be the guide in our learning 
process and "just one of the community members." At the end of the term, I have to give 
you a grade, but more important than the grade I give you is your personal feeling of 
understanding of the concepts we cover. 
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Reaching Me 


The easiest way to communicate with me is via e-mail 


sue.talley@pepperdine.edu 


I have a home in Minnesota, also, and I have to travle a great deal as Project Director for 
our Preparing Tomorrow's Teachers to Use Technology Catalyst grant. I will always try 
to answer e-mail within 24 hours. If I know this isn't going to be possible, I will let you 

know in advance. 
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